BAJKHEMILME ITPABUJIA BE3OIIACHOCTH / SAFETY CARDINAL RULES

k Horosopy yciyr Ne

Ipunoxenue Ne 2 / Appendix No2
/ to Work Contract No

oT r. dated r.

1.0 BBEAEHUE
B uensix npegoTBpalleHusi HeCcYacTHbIX CryyaeB, a Takke
criyyaeB C yuwepbom MMyLLECTBY W OKpyxarwLlen cpege,
pykosogcteo OOO '"lMpoBumn" BcCerga CTaBUT BOMPOCHI
6e30MacHOCT! Ha NepBOe MEeCTO M MOCTOSIHHO yrydliaet
ycnosus Tpyaa.

000 "MpoBuMK" TBEPOO BEPUT B TO, YTO BCE CEPbE3HLIE
npoucLecTsms " HecyacTHble cnyyan MOXHO
npegoTBpatuTb, cobniogas npasuna  6e3onacHoOCTW.
OpHako, 3TO BO3MOXHO TONbKO B TOM Cry4vae, ecnu
Kaxgbln paboTHMKk Oygetr cTporo cobniogate  Bce
TpeboBaHus.

Ona GesonacHOCTM Bcex COTPYOHWKOB Npeanpusitus
PYKOBOACTBO  KOMMaHWW  yCTaHOBWMO  criedylowme
BaHelwwne npasBuna. HwxeykasaHHble npaBuna He
noanexat o6CyXaeHuto U obsasaTenbHbl AN UCNOSHEHUS
B K&XKOOM CTPYKTYPHOM nofpasgeneHuu.

2.0 BAXHEWLLUUE NPABUINA BE3OMNACHOCTU

1) SBAMNPEWAETCH kypuTb B MecTax, He
npeaHa3HayvYeHHbIX AN151 KypeHus

2) 3AIMNPELAETCA Haxoantbca Ha TeppUTOpUmn
npeanpuaTUS B COCTOSHUK ankorosbHOro,
HaPKOTUYECKOro, TOKCMYECKOrO OMbSAHEHUS, a TaKXKe
NPOHOCUTbL M YNOTPEONSATL ankoronb, HAPKOTUYECKUE U
TOKCUYECKME BellecTBa

3) Heobxoanmo HEMEOJNEHHO coobwatb
pyKOBOAMTENIO O N0BOIN cUTyaumu, yrpoxaroLem
XKMU3HW 1 300pOBbIO Ntoaen

4) Iobble paboTbl Ha BbICOTE BbINOMHATL C
obs3aTenbHbLIM UCNOMb30BaHWEM COOTBETCTBYHOLLMX
CPeACTB 3aluTbl OT NageHUs

5) PaboTbl Ha 060pyAOBaHMKM MPOBOAUTL TOSLKO NOCHE
€ro HaZleXXHOro OTKIIOYEHUS OT BCEX UCTOUYHUKOB
3HEPrum (3NeKTPUYECKOW, MapaBInyecKkon,
MexXaHU4YeCcKoW, MHEBMaTUYECKOW, XMMUYECKON,
TENMOBOW N MHbIX BUOOB SHEPIUM)

6) BNoKMPOBOYHbLIE U 3anMpaloLme YCTPOMCTBA, 3aMKM 1
BGUPKM MCNOSBb30BaTh TOSBKO YCTAHOBIIEHHOIO
o6pasLa 1 CTPoro no HazHaueHuo

7) BxoauTb B 3aMKHYTbIE NPOCTPaHCTBA TONLKO Npwu
HanuuuyM COOTBETCTBYIOLLIErO HapsAa-aonycka u He
HapyLwaTtb TpeboBaHus, yKka3aHHble B Hapsae-aonycke

8) T[MpoBoauTb OrHeBble paboTbl BO
B3PbIBOMOXAPOOMNaCHbIX MOMELLEHUAX U B MECTAX C
MaccoBbIM NpebbiBaHMEM NOAEN TONbKO NPY HanMuum
COOTBETCTBYHOLLErO Hapsifa-Aonycka U He HapyLlaTb
TpeboBaHusl, ykasaHHble B Hapsiae-Aonycke

9) YnpaBnATb TPaHCMOPTHBIM/IPY30N04bEMHbLIM
CpefCcTBOM TOMNbKO 0ByYeHHOMY
cepTMuLMpPOBaHHOMY NepcoHarny, Ha UCNpaBHOM
o6opyaoBaHuu, npoLleaLlem TeEXHUYecKoe
ocBMAEeTeNbCTBOBAHNE

1.0 INTRODUCTION

The EHS values are a demonstration that Provimi gives top
priority in all of its operations to prevent personal,
environmental and property accidents. We are continuing
to work on improvements

Provimi firmly believes that few very specific/basic safety
rules can prevent major accidents. But this is only
worthwhile when properly followed in the field by
everybody.

The management team has set-up these cardinal rules for
your own and our safety. The purpose is not to “blame”, but
to set-up every clear rules which are non negotiable and
are applicable for every department.

2.0 SAFETY CARDINAL RULES

1) Itis FORBIDDEN to smoke in the areas, not specially
intended for smoking

2) Itis FORBIDDEN to be on the plant territory under
influence of alcoholic, narcotic, toxic inebriation, as
well as to bring or take any alcoholic, narcotic, toxic
substances

3) You must IMMEDIATELY notify your supervisor about
any situation, potentially hazardous for health and
safety of the employees

4) Perform any work at height only with appropriate fall
protection system

5) Perform the works only on that equipment, which is
properly isolated from all potential energy sources
(electrical, hydraulic, mechanical, pneumatic, chemical,
heat and other types of energy)

6) Lockout equipment, locks and tags must be used only
standard form and strictly for the lockout purpose

7) Confined spaces entry must be done only with permit
to work; without any permit requirements violations

8) Hot works in the explosive areas must be done only
with permit to work; without any permit requirements
violations

9) Operate powered mobile equipment/vehicles only by
properly trained and certified personnel, considering
that the vehicle itself passed through the technical
inspection
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10) PaboTtbl Ha o6opyaoBaHUM NpU OTKMOYEHHbIX /
HepaboTaloLLMX KPUTUYECKMX YCTPONCTBAX
6e30nacHOCTU NPOBOAUTL TOSMBKO MPY HaMMuun
COOTBETCTBYIOLLEro paspeLleHns pykoBoacTea
npeanpuaTms

B cnyyae HapylweHuWA BbilweyKa3aHHbIX NpaBus, B
COOTBETCTBMM C 3aKOHOAATEeNbLCTBOM P®:

v' Jlrobol coTpyaHVK NpeanpusaTus 6yaeT oTcTpaHeH oT
paboThbl U NOABEPrHYT ANCUUNIIMHAPHOMY B3bICKaHUIO

v' Jlrobol coTpyaHWK NoapSiAHOM opraHu3auun byaet

OTCTpaHeH OT paboTbl Ha TepPpPUTOPUM NPEANPUATUS, a

ycnoBus paboTbl C opraHusaumen oyayt

10) Works on the equipment with CSD switched off or

Violation of

taken out of service perform only after management
permission

these rules, according to the RF

regulation, will lead to:

v

v

Disciplinary action for any Cargill employee, who
violated the rule

Removal from Site for any Contractor employee, who
violated the rule and review of the contract with the
company

nepecMoTpeHbl
THE CUSTOMER/3AKA3YMK: THE CONTRACTOR/MCNOJTHUTENb:
/ / / /

(seal & signature/ moanuce u mevaTh)

(seal & signature/ moanuce U mevaTh)
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